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Construction and application of AHP-based evaluation index system of
employment and entrepreneurship work quality in colleges and
universities

CHENG Xiaodian
(College of Horticulture, Shanxi Agricultural University, Jinzhong 030801, China)

Abstract: Employment and entrepreneurship work is the guarantee for improving the employment quality of
graduates, so it is very important to accurately evaluate the effectiveness and quality of employment and
entrepreneurship work. According to the connotation and specific content of employment and
entrepreneurship work, an evaluation index system for the quality of employment and entrepreneurship work
is established from four aspects: Work effectiveness, management system, guidance services and job
satisfaction. The multi-objective normalization model is selected as the evaluation method. At the same time,
taking the College of Horticulture of Shanxi Agricultural University as the research object, an interannual
evaluation of the effectiveness and quality of its employment and entrepreneurship work from 2016 to 2019
was conducted. The research analyzed the shortcomings of the college's employment and entrepreneurship in
recent years and the direction of future work. The results show that, as a local agricultural college, it should
combine the characteristics of running a school and focus on providing guidance services for grassroots
project employment and innovation and entrepreneurship.

Key Words: analytic hierarchy process; index system; agricultural colleges and universities; employment
and entrepreneurship; guidance for innovation and entrepreneurship
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