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Research of the influence of college students’ professional values on
entrepreneurial motivation

LI Tiening, WU Jiawen

(School of Economics and Management, Changsha University of Science and Technology,
Changsha 410004, China)

Abstract: The existing literature on entrepreneurial motivation focuses on the internal and external factors
that affect entrepreneurial motivation, such as individual factors, environmental factors and cognitive factors
formed on the basis of the interaction between individual and environment, while the literature on
professional values focuses on the structure of professional values and the impact on employees’ work
behavior. Based on the new perspective of professional values, this paper discusses the influence mechanism
of college students’ professional values on entrepreneurial motivation. Taking 239 college students as
samples, it makes an empirical study with Amos software, and constructs a structural equation model of
college students’ professional values and entrepreneurial motivation. The results show that: as far as
entrepreneurial self actualization motivation is concerned, it is positively influenced by utilitarian orientation,
innovation orientation and long-term development, not by interpersonal harmony, but negatively by intrinsic
preference. As far as responsibility motivation is concerned, it is positively affected by utilitarian orientation,
interpersonal harmony and innovation orientation, negatively affected by internal preference, and not
significantly affected by long-term development.

Key Words: professional values; entrepreneurial motivation; college student
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