13 4 IEIELIFX 4] Vol.13 No.4

2022 8 CHUANGXIN YU CHUANGYE JIAOYU Aug. 2022
1 2 2
(1. 430070

2. 430070)

[ 1
11
[ ]
[ 1 Go4 [ 1 A [ 1 1674-893X(2022)04-0001-08
'Y E R [4-5]

Kyndt  Baert!

()
[ 1 2021-03-03 [ 1 2022-02-15
[ 1 - >*(72272117)
[ |

xiebaoguo@foxmail.com



13

2022

CIEEIEL &

»2[6]

CNKI

)

(

[7]

225

(8]

020¢
610C
810C
L10T
910¢
S10T
r10T
£10T
[alire
11og
010¢
6002
800C
L00C
900¢
§00T
#00¢
£00T
00T
100C
000¢

AT [ /4F

2000

2000—2009

2016

2010

[10]

(1]

)

(

[12]

2018

CSSCI

[12]

2019

468

40



468 174 468 217
46.37% 468
177 37.82%
10
2
468 293 62.61%
es7) 21.58%
igan ] 22.01%
38 22.44%
SRR 23.07%
Hle il m e igae h/ "
St i fe 27:56%
B\ S 1ERE ST 36.75%
EIR RS 37.61%
N BRAEAE MR AE ) 37.82%
b iR
BHRE 1/ B AR 62.61%
0.00%  10.00%  20.00%  30.00%  40.00%  50.00%  60.00%  70.00%
B SRR B A S S A B Sk Y e )
2 10
1 94
() 92
97.87%
86.96% 31 40
34.78% 47.83%
38.04%
50% 2 3
39.13% 5 6
6%

2 4 28.26%

1



ETE LI 4] 2022

13

21.74%

27.17% 11

10

100
46.74%

70

10

44.57%

10
27

60

50

40

NEUN

30 +

20

N
@

%,

g\\

'@* —5

*’? <>

\\@3@ %’\\ e @w
X a7

NI g S D




(= NV T U UV}

10

( 4
)

11

1973

(

Gl iR
EilUNER IR
3 7
LigRA

)

SCHR I T

B HH Heh
EapTipal 8 btk
HisH ER O

) ANk SRR

HATR

EREV

fia] 5 18 75 4 B
(McClelland)



EELEE e

2022 13 4
5
g
KR
fty e
S5y, vy, A
et LERES. BUEMA A
R iz
i R R B
iR Ef, E R
- Al E RS . A
BpL R PR
5
(
1.
DISC



McClelland
® & 9 1 1

11

[1] KYNDT E, BAERT H. Entrepreneurial competencies:
Assessment and predictive value for entrepreneurship[J].
Journal of Vocational Behavior, 2015(90): 13-25.

(2] ; ,

1. ,2013(11): 95-98.

1.
,2014(12): 1737-1744.

11 1. ,2020(12): 44-51.



8 IEIELIFX 4] 2022 13 4

[5] s . : New York: Holt. Rinehart & Winston, 1961.
[J]. ,2017,35(10): 98—107. [10] . [D].
[6] Lo , 7 ,2013.
IR , 2016, 36(17): [11]
41-47. [J]. , 2015, 6(6): 9—-13.
[7] , . [12] BUSENITZ L W, PLUMMER L A, KLOTZ A C, et al.
[J]. , 2019, 623(5): 43—45. Entrepreneurship research(1985—2009) and the emergence
[8] . “c 7z of opportunities[J]. Entrepreneurship Theory & Practice,
[J1. ,2019, 10(2): 81-84. 2014, 38(5): 981-1000.

[91 ALLPORT G W. Pattern and growth in personality[M].

Quality requirements of innovative and entrepreneurial talents: Based on
literature analysis and questionnaire survey

XIE Baoguo', MIAO Jialing?, WU Xiaochun®

(1. School of Management, Wuhan University of Technology, Wuhan 430070, China;
2. School of Entrepreneurship, Wuhan University of Technology, Wuhan 430070, China)

Abstract: The quality of innovative and entrepreneurial talents is an essential factor for the success of
entrepreneurship. Based on the current research results of innovation and entrepreneurship talent quality,
literature analysis and questionnaire survey are adopted to sort out the requirements of innovation and
entrepreneurship talent quality recognized by theoretical and practical circles. Combined with the McClellan
iceberg model, the quality model of innovation and entrepreneurship talents is constructed, and the
evaluation method suitable for innovation and entrepreneurship talent quality is put forward. The results
show that innovative and entrepreneurial talents should possess 11 qualities: entrepreneurial consciousness
and passion, leadership, business sensitivity, creative spirit, communication ability, resource integration
ability, teamwork ability, confidence, adaptability, tenacity and optimism, responsibility and self-discipline.
According to the characteristics of various qualities and evaluation conditions, interview method, evaluation
center method, behavior anchoring method and psychological test method can be used for reference. The
conclusion provides a theoretical and practical basis for selecting and cultivating innovative and
entrepreneurial talents.

Key Words: innovation and entrepreneurship; quality of talents; evaluation method



