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Research on cognitive bias of postgraduate employment:
Analysis based on a questionnaire survey in a university

CHEN Peng
(Business School, University of Shanghai for Science and Technology, Shanghai 200093, China)

Abstract: Based on the questionnaire survey data of 878 graduate students in a university, this paper
quantifies the cognitive deviation of graduate students on the employment situation from the perspectives of
employment rate and employment salary, and calculates the degree of cognitive deviation. The results show
that: the gender difference of cognitive bias with employment rate as the judgment parameter is not
significant; There are significant gender differences in cognitive bias with expected salary as the judgment
parameter, and boys are more optimistic than girls. Therefore, it suggests to carry out accurate employment
guidance on the basis of gender differences to reduce cognitive bias; Formulate multi-level employment
promotion policies to change graduate employment mentality and expectations.

Key Words: graduate student; employment; cognitive bias; gender differences



