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(2015—2020)

29 30 54 55
2015 363218 1402 311 403 50413
2016 378947 1 664 324 784 52499
2017 403 135 1725 340 884 60 526
2018 430233 1964 352143 76 126
2019 462099 2247 368017 91 835
2020 500906 2228 395 585 103 093
2 (2015—2020)
2015 363218 176753 164660 21 805
2016 378947 182084 171923 24940
2017 403135 191716 182004 29 415
2018 430233 203574 192206 34453
2019 462099 216545 204797 40 757
2020 500906 230159 221369 49 378
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Research on the construction of graduate tutor team in “Double
First-Class” universities: Taking Central South University as an example

LUO Huijun, ZHA Yunlong
(School of Marxism, Central South University, Changsha 410083, China)

Abstract: High-level postgraduate education is one of the main goals of “double first-class” construction,
which depends on the construction of first-class tutor team. Since the implementation of the “double
first-class” construction, the postgraduate tutor team in Chinese universities has made great progress in the
teacher ethics, evaluation and recruitment, and capacity building. As a “Double First-Class” university,
Central South University is also facing new situations, new tasks and new challenges in the construction of
graduate supervisor team. In recent years, our school has always attached great importance to system
construction and strengthened organizational guarantee in the construction of the supervisor team. It has
achieved remarkable results in the teacher ethics, evaluation and recruitment and capacity building, but it still
lags far behind the world-class level. Under the new situation, it is suggested that our university further
improve the long-term mechanism of teacher ethics construction, improve the evaluation and employment
evaluation system, on the one hand, strengthen the professional ability of our supervisors, on the other hand,
vigorously introduce world-class talents, and enhance the construction of our graduate supervisor team.

Key Words: “Double First-Class” universities; graduate supervisor; team construction; Central South
University



