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The curriculum design of innovation and entrepreneurship at
Babson College: Taking “foundation of management and
entrepreneurship” course as a case study

WU Ge
(School of Education, South China Normal University, Guangzhou 510631, China)

Abstract: The purpose of innovation and entrepreneurship education is to cultivate students’ innovative
spirit and entrepreneurial skills and improve their comprehensive ability. The core component of innovation
and entrepreneurship education is its curriculum, which is also the carrier of the education system. At present,
most studies on innovation and entrepreneurship education are directed from a macro perspective, focusing
merely on the construction, faculty and ecosystem of the education system, which, to some extent, ignore the
practice of curriculum itself, and which may not be helpful to the construction innovation and
entrepreneurship curriculum and the further development of innovation and entrepreneurship practice. Based
on the theory of curriculum, the paper finds out that the “foundation of management and entrepreneurship”
course in Babson College has such features as the course aim of strengthening team cooperation, integrating
many disciplinary subjects and encouraging flexible teaching methods, which brings inspiration to China’s
innovation and entrepreneurship courses. It holds the idea that every college and university should make use
of its present entreprencurship platform, and properly combine multidisciplinary subjects to establish
practical innovation and entrepreneurship basic courses.

Key Words: innovation and entrepreneurship education; Babson College; curriculum design; practicalism
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