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T 7 df 7 CFI TLI RMSEA SRMR
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DU R AR
26.824 14 1916 0.980 0.959 0.066 0.040

(EL; RE; WP; PD)

ECSER: it
112.228 17 6.602 0.849 0.751 0.163 0.093

(EL+PD; RE; WP)
=P THRI(EL+RE; WP; PD)  161.290 17 9.488 0.771 0.623 0.201 0.132
R TARAI(EL+RE+PD; WP)  245.865 19 12.940 0.640 0.470 0.238 0.155
B TRERY(EL+RE+WP+PD) 442626 20 22.131 0.330 0.061 0.316 0.195

. ELARERENEARSSE, REMREXLRAERE, WP K LIEER, PDACERSS A TARIFER.

(Z) #WRMER 5 M KT BEIEMFE(=0.170, p<<0.05), % ZRAEEF TIE
HHEE 3 v, GBS TAREREEIE EREZE EMHIR(=0.238, p<0.01), XLEHHHE
K (=0.166, p<0.05), QDRI FAICRAERE T RG G MRERR ST 1 R 3.

K3 NI EEBEMLGITRANRK KSR N=215)

¥IME PRAfE(E 1 2 3 4 5 6 7 8

GEN  0.526 0.510
AGE  29.688 7.649  —0.102

EB  3.540 0.868 0.065  0.228%*

WY  5.663 7.498 0.006  0.835%**  0.034
YWT 2955 3.075 0.064  0.493**  0.173*  0.577**

EL  3.889 0.639 0.013 0.043 0.029 0.052 -0.042

PD  3.440 0.602  —0.069  0.126 0.047 0.097 0.033 0.363%*

RE  3.323 0.756  —0.023  —0.051  —0.015  —0.017  —0.081 0.170* —0.058

WP 4.839 0.443 0.105 0.077 -0.010 0.055 -0.010 0.166* 0.165% 0.238%*

VE: GEN fUERMHH], AGE {REF#R,

EB REHFRE, WY RETEFR, YWT RESSTILFFR, EL ARERENLE

i, PD REVI TR THAIEER, REMRZKRGEE, WPARITIEER, % p<0.05, K p<0.01.
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Fz 4 FESHTEN=215)
T
A 1 A 2 AL 3 AL 4 iR 5
b SE b SE b SE b SE b SE
T 4.598%** 0.202 4.179%** 0.269 3.779%* 0.288 3.531%* 0.307 1.720 0.983
GEN 0.115 0.063 0.114 0.062 0.125* 0.061 0.134* 0.060 0.133* 0.060
AGE 0.010 0.008 0.011 0.008 0.013 0.008 0.012 0.008 0.012 0.008
EB —0.023 0.039 -0.028 0.038 —0.031 0.037 —0.033 0.037 —0.032 0.037
WY -0.003 0.009 —0.005 0.009 —0.007 0.008 —0.007 0.008 —0.008 0.008
YWT -0.010 0.013 —0.007 0.013 —0.003 0.012 —0.003 0.012 —0.005 0.012
EL 0.110* 0.047 0.086 0.047 0.045 0.050 0.533* 0.256
RE 0.134%** 0.040 0.146** 0.040 0.135%* 0.040
PD 0.114* 0.053 0.652* 0.282
AR -0.141 0.073
R? 0.026 0.051 0.101 0.121 0.137
AR? 0.026 0.025 0.050 0.021 0.016
e *RE p<<0.05, ** R p<<0.01.
(b=0.533, p<<0.05), KARAEEE TIEERAEE 42
FRB 9% 2 (b=0.135, p<0.01). NFHZ45KIETT #
i, R R BCHESII 2000 YOk AL LB R sof FPCTEISD)
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B, (B2 B 36 —
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45— 0 TR BE RS = 128 B AT H 3% WA

PE(F=—0.121, p=0.066<<0.1), iS40 5~ TH
FIEE S BE EFEA . WA RN 2 FoR, 2440
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(1) 1E T 52 4 FH B 5 (147 FR AR R =0.396, p<<0.001);
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AE 5 1 1 [ 52 e £ FH B 55 (fa B R %2 =0.123,
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N, AL AR A A BE B S TAE SRR R
B E(P=—0.141, p<<0.1), EARBKN, W&
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F5 EIAERICE R
TAE% KR[eE
B SE t1H p1H B SE t1H pfa
WA 1.720 0.983 1.749 0.082+ 2975 0.460 6.462 0.000%*
EL 0.533 0.256 2.078 0.039* 0.182  0.081 2.243 0.026*
PD 0.652 0.282 2310 0.022%
EL*PD -0.141 0.073 -1.938 0.054+
GEN 0.133 0.060 2217 0.028* -0.081  0.106 —0.762 0.447
AGE 0.012 0.008 1.611 0.109 -0.015  0.013 -1.104 0.271
EB -0.032 0.037 —0.864 0.388 0.029  0.066 0.436 0.663
wY -0.008 0.008 -0.918 0.360 0.018  0.015 1.262 0.208
YWT -0.005 0.012 -0.388 0.698 -0.027  0.022 -1.267 0.206
RE 0.135 0.040 3.394 0.001%*
FEA & 215 215
R 0.137 0.042
I R 0.094 0.009
F 18 F (9, 202)=3.571, p=0.000 F (6, 205)=1.481, p=0.186

T HRE p<<0.1, *FE p<0.05, **FE p<0.01.

R 6 At HEHOE (conditional direct effect)#s R

K KB Effect SE e pfa LLCI ULCI

i /KF(~1SD) 2.832 0.133 0.067 1.978 0.049 0.001 0.264
S E 3.439 0.047 0.050 0.948 0.344 —0.050 0.144
/K F(+1SD) 4.045 -0.039 0.066 -0.586 0.559 -0.168 0.090

vE: LLCI #8445 7HE 95%X 8 FBR, ULCI faftiti1E 95% X [d] LR .

7 184230 (Indirect Effect)4s &
i Effect  BootSE  BootLLCI  BootULCI
Total 0.025 0.016 0.000 0.061
KARAEE 0025 0016 0.000 0.061

#E: BootLLCI #& Bootstrap fH#¥ 95%IX 7] F R, BootULCI
f& Bootstrap lIFF 95%[X [A] F-FR.
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prosperity: A moderated mediation model

WU Xiaochun, CHEN Yang
(School of Entrepreneurship, Wuhan University of Technology, Wuhan 430070, China)

Abstract: Entrepreneurial leadership, which effectively empowers startups, is one of the frontier issues in
organizations. Building competitive advantage in an uncertain environment is critical to startup
entrepreneurial success. It is also conducive to energizing employees and promoting employee learning, thus
enhancing work prosperity. However, the black box of the mechanism of entrepreneurial leadership's
influence on work prosperity is yet to be revealed. Therefore, based on social embeddedness theory, this
study investigates the intrinsic influence mechanism of entrepreneurial leadership on work prosperity. Based
on data from 215 employee questionnaires, this study finds that: (1) entrepreneurial leadership can
significantly and positively influence work prosperity. (2) Relational energy plays a mediating role in the
relationship between entrepreneurial leadership and work prosperity; (3) Leader-employee power distance
moderates the relationship between entrepreneurial leadership and relational energy. The lower the
leader-employee power distance, the stronger entrepreneurial leadership's influence on relational energy is.
(4) Leader-employee power distance negatively moderates the indirect effect of entrepreneurial leadership on
job prosperity through relational energy. This study fills the theoretical gap of the intrinsic influence
mechanism of entrepreneurial leadership on work prosperity. The findings provide important implications for
enterprises to enhance employees' work prosperity and improve organizational performance.

Key Words: entreprencurial leadership; relational energy; work prosperity; power distance; social
embeddedness theory
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