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Abstract: In today’s social environment, active knowledge flow can significantly improve the efficency of
team work. From the perspective of disruptive innovation, in order to disrupt existing team organizations, it
is even more necessary to pay attention to the exchange and sharing of knowledge within the organization, so
as to lay the foundation for improving team performance in the future. In response to the phenomenon of
knowledge hiding inhibiting team innovation performance in organizations, a corresponding research model
was established with the team as the research subject, and the impact of knowledge hiding on its
performance was discussed. At the same time, the moderating role of team motivation atmosphere in this
influencing relationship was explored. The empirical results indicate that knowledge hiding has a significant
negative effect on team performance, and the control atmosphere positively regulates the relationship
between the two, while the performance atmosphere negatively regulates. Based on the research findings,
solutions were proposed to improve team performance, which are, improving the team knowledge sharing
level, creating a positive team atmosphere and restraining the negative reciprocity of team members.

Key Words: disruptive innovation; knowledge hiding; team performance; team incentive atmosphere
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